
Just as the taste of the pudding is in the eating, the effectiveness of training lies in the value the 
teachers perceived of it. There are two stages to training effectiveness short term and long term. 
While the goals of teaching-learning processes are always long-term in nature, the short-term 
perception does indicate the effectiveness of long-term adoption of learning. It is with this intent 
that the feedback tool was formulated to be administered at the end of the face-to-face workshop. 

 

The feedback tools need formatting. It can be found here. 

English Teachers Tool 

https://docs.google.com/a/clixindia.org/forms/d/1g3dX6vNMFs_fi3Ss0A__MWi3wzxeEihvsrvf0xoto20/edit?usp=drivesdk
 

 

Maths Teachers Tool

https://docs.google.com/a/clixindia.org/forms/d/1Rah4AEQjRB0ALM9ezBM5xYEslNz6NmBRqY6HXpBmxbU/edit?usp=drivesdk
 

 

Science Teachers Tool

https://docs.google.com/a/clixindia.org/forms/d/1uI-
ud0Um5w6LVwFJr1DmBOyr4zDylgMCCv86Bp7RMv8/edit?usp=drivesdk 

Training feedback tool
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